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JANUARY - APRIL 2025 TRIMESTER EXAMINATIONS
EVENING PROGRAMME
EXAMINATION FOR BACHELOR OF BUSINESS ADMINISTRATION
[bookmark: _heading=h.oebdme7bbv63]RHR 301: EMPLOYMENT LAW

DATE: 	9TH APRIL 2025							TIME: 2 HOURS 

GENERAL INSTRUCTIONS:
Students are NOT permitted to write on the examination paper during reading time.
This is a closed book examination. Text book/Reference books/notes are not permitted.
 SPECIAL INSTRUCTIONS 
1. Write your REGISTRATION NO. Clearly on the answer booklet(s). 
2. Answer Question One and ANY other TWO questions.
3. Questions in all sections should be answered in answer booklet(s) 
4. PLEASE start the answer to EACH question on a NEW PAGE.
5. For the questions, write the number of the question on the answer booklet(s) in the order you answered.
6. Write on both sides of each leaf and indicate number of each question at the top of each page.
7. Write the answers in a paragraph form unless stated otherwise. 
8. Marks allocated to each question are shown at the end of the question. 
9. All rough work must be done on the answer booklet and crossed through!
10. Use supplementary pages only when you have exhausted those in this book
11. Fasten the supplementary pages to the inside back cover of this booklet

QUESTION ONE: COMPULSORY (30 MARKS)    
Jane was employed as an accountant at JHL Ltd for five years. One day, her manager called her into his office and informed her that her contract was terminated with immediate effect due to “poor performance.” Jane was never issued with a warning letter nor given an opportunity to respond to the allegations against her. She was not paid her terminal dues, and when she inquired about the reason for her dismissal, the HR manager told her, “The company has the right to fire anyone.”
a) Was Jane’s termination lawful according to Employment Act, 2007? Give two justifications for your answer 						             (5 Marks)
b) What procedural steps should JHL Ltd have followed before terminating Jane’s employment?								           (10 Marks)
Explain the remedies available to Jane under the Act.           		             (4 Marks)
c) Explain Four considerations by labour officers/Industrial Court judges in determining whether a termination is fair or not fair					            (8 Marks)
d) Name Three bodies/parties that contribute to development and review of the Employment Laws in Kenya 						             (3 Marks)

QUESTION TWO

a) Discuss Four Key statutory deductions that employers must deduct from employees’ salaries in Kenya and their significance in promoting social security and national development.				                                                            (8 Marks)
b) Analyze the legal framework governing collective bargaining in Kenya, citing relevant Six guidelines from the any of the employment Acts and Laws of Kenya                                                                           
(12 Marks)


QUESTION THREE
a) Outline and expound on Five legal obligations of employers in preventing and addressing workplace discrimination and harassment.          		           (10 Marks)
b) Discuss the Five objectives and functions of the ILO in relation to labor rights and standards					           			            (10 Marks)

QUESTION FOUR
A Manufacturing company in Kenya, is a medium-sized company that produces industrial chemicals. Over the past six months, employees have raised concerns about poor ventilation, exposure to toxic fumes, and a lack of protective gear. Several workers have suffered from respiratory problems, but management has dismissed their complaints, stating that safety equipment is “too expensive.”
[bookmark: _GoBack]Last month, an employee, James, collapsed while working due to inhaling toxic fumes. He was hospitalized, and doctors confirmed that his condition was work-related. The company did not report the incident to the Directorate of Occupational Safety and Health Services (DOSHS). When James returned to work, he was dismissed for “faking illness.”
Following James’ dismissal, other employees went on strike, demanding better working conditions. The company responded by threatening to fire them all if they did not return to work immediately.

a) Explain Five violations of the Organizational Safety & Health Act committed by the company 						                      	            (10 Marks)
b) Discuss any two legislative developments in employment law in Kenya, including amendments to the Employment Act, 2007, or other related statutes 	 (4 Marks)
c) Explain any three alternative dispute resolution mechanisms that James could explore to resolve the dispute with his employer    					 (6 Marks)
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