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RIARA SCHOOL OF INTERNATIONAL RELATIONS & DIPLOMACY
NURTURING INNOVATORS
JANUARY-APRIL, 2026 TRIMESTER 
EXAMINATIONS FOR DIPLOMA IN INTERNATIONAL RELATIONS & DIPLOMACY
DAY PROGRAMME 
RDIR 6114: FOUNDATIONS OF CONFLICT ANALYSIS AND MANAGEMENT

DATE:  7TH APRIL, 2026			     	                                                  TIME:2 HOURS
GENERAL INSTRUCTIONS:
i. Students are NOT permitted to write on the examination paper during reading time.
ii. This is a closed book examination. Text book/Reference books/notes are not permitted.
SPECIAL INSTRUCTIONS 
1. Write your REGISTRATION NO. Clearly on the answer booklet(s). 
2. Answer Question One and ANY other TWO questions.
3. Questions in all sections should be answered in answer booklet(s) 
4. PLEASE start the answer to EACH question on a NEW PAGE.
5. For the questions, write the number of the question on the answer booklet(s) in the order you answered.
6. Write on both sides of each leaf and indicate number of each question at the top of each page.
7. Write the answers in a paragraph form unless stated otherwise. 
8. Marks allocated to each question are shown at the end of the question. 
9. All rough work must be done on the answer booklet and crossed through!
10. Use supplementary pages only when you have exhausted those in this book.
11. Fasten the supplementary pages to the inside back cover of this booklet.. 
SECTION A: COMPULSORY (30 MARKS)
QUESTION ONE (30 MARKS)
a) Conflicts rarely have a single cause. Drawing on both ethnic identity and resource competition as explanatory frameworks, analyze the root causes of a specific conflict of your choice in Africa or the Middle East.     						(15 marks)                                                                                  
b) To what extent do these two sources of conflict overlap or reinforce each other, and what does this tell us about the difficulty of finding lasting solutions?        		(15 marks)                                     

 SECTION B: ANSWER ANY TWO QUESTIONS FROM THIS SECTION (40 MARKS)
QUESTION TWO (10 MARKS)       
Reflect on the distinction between "Conflict Management," "Conflict Resolution," and "Conflict Transformation." Critique any successful peace process, to what extent did it merely manage the symptoms of the conflict versus resolving the root causes or transforming the underlying relationships between the parties? What lessons can be derived for future diplomatic interventions?     

QUESTION THREE (10 MARKS)
Environmental conflicts are increasingly recognized as a growing driver of instability in the 21st century. Critically evaluate the argument that climate change and environmental degradation are now more significant causes of conflict than ethnicity or political ideology. Use at least two real-world examples to support or challenge this claim.
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QUESTION FOUR (10 MARKS)
Gender perspectives reveal dimensions of conflict that are often overlooked in traditional security analysis. Apply a gender lens to analyze a specific conflict scenario, identifying how the conflict affects men and women differently, how gender dynamics may contribute to the escalation or de-escalation of violence, and what this means for the design of conflict resolution strategies.

QUESTION FIVE (10 MARKS)
Post-war reconstruction is widely considered essential for sustaining peace, yet many peace processes eventually fail. Critically evaluate the key factors that determine whether a post-conflict society successfully transitions to lasting peace or slides back into violence. Reference at least one case of a successful and one case of a failed peace process to illustrate your argument.
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